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CSUEU/CSU MEMORANDUM OF UNDERSTANDING

Vaccination Verification Program (VVP) for Cal OSHA ETS Compliance

The Occupational Safety and Health Administration (Cal OSHA) Standards Board voted on June 17 to
adopt the revised COVID-19 Prevention Emergency Temporary Standards (ETS). Governor Gavin
Newsom has signed an Executive Order making the revisions effective immediately; therefore, the
California State University (“CSU”) and the California State University Employees Union (“CSUEU” or
“Union”) agree to the following:

Introduction

1)

The revised COVID-19 Prevention Emergency Temporary Standards (ETS) allow for
different procedures and safety rules to apply to employees depending on vaccination
status. In order to comply with the revised ETS, the CSU campuses may implement a
Vaccination Verification Program (VVP).

Campuses will inform the Union when it will begin collecting self-attestations for the
VVP.

If a campus uses the program listed below, no meet and confer is needed with the
Union. However, if a campus creates a program that differs from the program listed
below, it may, subject to the requirement of the Higher Education Employer-Employee
Relations Act, need to meet and confer locally over impacts.

Campuses will keep employees informed of any changes in workplace safety
rules/procedures as a result of updates to the ETS. Campuses will also inform
employees that their vaccination status may subject them to different workplace
safety rules/procedures.

Vaccination Verification Program for Cal OSHA ETS Compliance

4)

5)

Each campus will have a Designated Office on campus to receive self-attestations from
employees who are fully vaccinated. Campuses must use the attached VVP form or a
form requesting the same personal information. This self-attestation may be offered
by completion of either a paper or electronic form. Self-attestation can be submitted
by an employee to the Designated Office while the ETS is in effect.

Regardless of vaccination status, no employee is required under this MOU to complete
a self-attestation form. Those who do not complete a self-attestation form will be
considered unvaccinated under the ETS.

Campuses who wish to require that employees provide proof/evidence of vaccination
may do so but will be required to meet and confer locally over any impacts of their
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specific procedures.

6) “Fully vaccinated” means the person received, at least 14 days prior, either the second
dose in a two-dose COVID-19 vaccine series or a single-dose COVID-19 vaccine.
Vaccines must be FDA approved; have an emergency use authorization from the FDA,
or, for persons fully vaccinated outside the United States, be listed for emergency use

by the World Health Organization (WHO).

7) Collection of self-attestations by the Designated Office shall be governed by appliable
CSU policies regarding confidentiality, privacy, and security of health records, as well
as state and federal law. Information shall be used only for the specific purpose
intended and only accessible to CSU personnel who have a specific business need-to-

know.

8) The Designated Office will share with appropriate administrators who have a specific
business need-to-know which employees are fully vaccinated for the purpose of
administering workplace safety rules/procedures.

9) Fully vaccinated employees may voluntarily choose to wear a face covering in the

workplace.

General Provisions

10) The CSU will comply with all requirements set forth in the revised COVID-19
Prevention Emergency Temporary Standards (ETS). The CSU may require safety
procedures, practices, or Personnel Protective Equipment that exceeds any

requirements set forth in the ETS.

11) The Union agrees that the CSU has met its obligation to meet and confer over the

above subjects.

12) Disputes alleging a violation, misinterpretation or misapplication of this agreement
shall be subject to the grievance procedure in the CBA between the Union and the

CSu.

For the CSUEU:

JeLlica Westbay

Jessica Westbay (Jun 22,2021 Y622 PDT)

Jessica Westbay
Vice President for Representation

For the California State University:

Chincatina Choced

Christina Checel
Associate Vice Chancellor, Labor Relations


https://calstate.na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAzYiERAvT_fb8ebiQy2V0AmZRCW1CU3z7
https://na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAzYiERAvT_fb8ebiQy2V0AmZRCW1CU3z7

Final
06/22/2021

Tessy Reese

Tessy REese (Jun 22, 2021 16:03 PDT)

Tessy Reese
Bargaining Unit 2, Chair

Lamela Rob;er’!son (Jun 22,2021 18:48 PDT)

Pam Robertson
Bargaining Unit 2, Vice Chair

Fort Eato Garcia (Jun 22,2021 16:11 PDT)

Fortunato Garcia
Bargaining Unit 5, Vice Chair

//

Tyree Mibs (Jun 22,2021 16:39 PDT)

Tyree Mikes
Bargaining Unit 5, Vice Chair

Do M7
DawfHcCulley (K 23/2021 07:15 PDT)

Dawn McCulley
Bargaining Unit 7, Chair

o Gl

John Ciulik (Jun 22,2021 19:05 EDT)

John Ciulik
Bargaining Unit 7, Vice Chair

Bthard D MeGee

Richard D. McGee (Jun 22,2021 21:59 PDT)

Rich McGee
Bargaining Unit 9, Chair

Martin Brennér

Martin Brenner (Jun 22,2021 17:29 PDT)

Martin Brenner
Bargaining Unit 9, Vice Chair

Josgph Jelidcic (Jun 22,2021 16:01 PDT)

Joseph J. Jelincic lll
Senior Director, Collective Bargaining

Diva Sanchez Trevino
Manager of Systemwide Labor Relations

S’MW

Steve James
Labor Relations Advisor
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Brian Young
Senior Labor Relations Representative

Brande Brown

Brenda Brown
Lead Labor Relations Representative
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Vaccination Verification Program (VVP) for Cal OSHA ETS Compliance

Name:

Email:

Department:

Employee ID:

Name of Appropriate Administrator:

“Fully vaccinated” means you received, at least 14 days prior, either the second dose in a two-dose
COVID-19 vaccine series or a single-dose COVID-19 vaccine. Vaccines must be FDA approved; have an
emergency use authorization from the FDA; or, for persons fully vaccinated outside the United States,
be listed for emergency use by the World Health Organization (WHO).

By signing this form, | attest that | am fully vaccinated for COVID-19 consistent with the above definition.
| understand that this information may be shared with appropriate administrators who have a specific

business need-to-know which employees are fully vaccinated for the purpose of administering
workplace safety rules/procedures.

Signature:

Date:
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