10/12 pay plan, 40, 83, 84, 115

11/12 pay plan, 40, 83, 84, 115

1959 Survivors Benefit, 95

3/12 work schedule, 72, 77

4/10 work schedule, 71, 77

403 (b) Plan, 92

8/12, 139

9/80 work schedule, 71, 77

abolished, 88, 113

absence, 48, 50, 54, 62, 70, 71

ABSENCE, 56

Absence as a Witness, 62

absence documentation, 56

absence without leave, 48

academic year, 36, 110, 141

academic year appointment, 54

academic year pay plan, 2

access, 24, 45

access to information, 24, 31

accidental death and dismemberment
insurance, 92

accumulation of overtime, 78

additional representative, 17, 18, 28, 29

administrative costs, 91, 95, 96

administrative leave, 60, 89

administrative review, 48

administrator, 24, 28, 32, 67

Administrator, 2

Admission Day, 53

adoption, 63, 123, 124

adverse personnel actions, 45

age, 90

agreement, 30

Agreement, 2, 4, 5, 60, 124

agricultural exemption, 147

alternate representation, 46

alternate work schedule, 53, 71, 73

alternative transportation, 97

amendment, 18

American Arbitration Association, 20

annual performance evaluation, 42

anti-harassment policy, 117

INDEX

appeal, 23, 38, 39, 40, 46, 49

application, 34

application fee, 104, 106

appointment, 35, 36, 40, 54, 83, 88, 102,
112,113

appropriate administrator, 4, 10, 17, 18, 23,
24,25, 28,29, 31, 32, 38, 43, 44, 46, 51,
52, 54, 56, 59, 60, 61, 67, 68, 70, 73, 74,
75,77,78,79, 83, 85, 86, 87, 89, 94, 95,
99, 100, 101, 103, 104, 106, 108, 109,
124, 125

Appropriate administrator, 67

Appropriate Administrator, 2

arbitrability, 20

arbitrary and capricious, 39

arbitration, 19, 21, 22, 23, 24, 31

arbitration hearing, 21, 22

arbitration panel, 22

Arbitration Panel, 19

arbitrator, 19, 20, 21, 22, 23

Armed Forces, 123

assigned work, 70

assignment, 1, 4, 67, 68, 77, 83, 87, 89, 100,
101, 102, 108

associate degree, 100

associated student body fee, 105

attendance records, 45

aunt, 56

automatic resignation, 48

Automatic Resignation, 48

back pay, 20

bargaining unit, 1, 2, 3, 10, 11, 41

Bargaining Unit, 2

bargaining unit employee, 80

Bargaining Unit Representative, 10

bargaining unit work, 67

bargaining units, 1, 109

base monthly salary, 87

base salary, 84

base wage, 77

benefits, 4, 65, 84, 90, 91, 92, 96, 126

Benefits, 90, 93
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bereavement, 60

bereavement leave, 60

biowaste, 74

birth, 123, 124

Board of Trustees, 5, 11

bone marrow donor, 63

bonus, 84, 85

Bonus, 84

break in service, 13,41, 65, 111, 113, 125

brother, 56

bulletin boards, 10

CAL/OSHA, 108

calendar day, 3, 5

calendar year, 2

California Education Code, 49

California Evidence Code Section 1119, 22,
31

California Family Rights Act (CFRA), 123

California Maritime Academy, 2

California State University Employees
Union. See CSUEU

call-back, 79

call-back pay, 62

call-back work, 79

Cal-OSHA, 109

CalPERS, 4, 35, 90, 91, 92, 93, 95

CalPERS Circular Letter 200-189-04, 90

campus, 2, 10, 30, 112

campus academic calendar, 54

campus applicants, 34

campus closure, 54, 60

campus communication, 10

campus funds, 84, 86

campus labor management committee, 122

campus mail, 10, 11

campus reviewing officer, 48

campus yearly calendar, 54

campuswide policies, 8

career bands, 129

career development plan, 102, 104, 116

career development program, 100, 101

Careers Website, 115

catastrophic illness, 57, 58

catastrophic injury, 58

catastrophic leave, 57, 58

catastrophic leave donation program, 57

caucus, 11

certificate, 100, 106

certification, 106, 125

certified mail, 47

César Chavez Day, 52

CFA. See California Faculty Association

challenge, 19

chancellor, 2

Chancellor, 1, 3,4, 11, 13, 19, 21, 30, 40,
110, 112

change in position, 36

changing of clothes, 74

child, 56, 123, 124

child care, 95, 96

childbirth, 60

Christmas Day, 52

Civil Code Section 1798.33, 44

clarification of working instructions, 67

class, 88, 112, 113

Class C operator license, 103

class of equal rank, 113

class of higher rank, 113

class title, 110

classification, 4, 11, 35, 36, 37, 38, 40, 65,
67, 68, 78, 80, 84, 85, 86, 87, 89, 99, 110,
111,112, 113, 114, 147

Classification and Qualification Standards,
38

Classification and Qualification Standards
(CQS), 101

classification review, 38, 39, 102

classification review appeal, 39

classification series, 2

classification standards, 67

classification study, 69

classifications, 1, 2, 34, 69, 87, 112, 141,
142, 146

clean-up period, 74

clean-up time, 74

collective bargaining, 8

college degree, 45

Columbus Day, 53

commendation, 45

communication, 46
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Community Service Specialist, 94

commuter tax benefit program, 97

compensation, 2, 38, 39, 54, 62, 68, 77, 103,
107

compensation and classification structure,
129

compensation programs, 80

Compensatory Time Off (CTO), 78

complainant, 27, 28, 29, 30, 31, 32

complaint, 25, 27, 28, 29, 30, 31, 32, 33, 40,
117

complaint procedure, 32, 98

Complaint Procedure, 26

complaint process, 32

compressed work schedule, 53, 71, 73

compressed workweek, 71

computation of overtime, 78

concerted activity, 15

confidential, 1, 25, 33, 34, 46, 95

confidentiality, 24, 32

consecutive year, 41

consecutive years, 40

consolidate complaints, 32

consolidate grievances, 24

Consultant, 136, 144

contagious disease, 59

continuing education, 106, 107

continuing education training, 106

continuous service, 50, 56

contracting out, 6

conversion, 2

correction of the record, 45

cost, 10, 11, 12, 44,79, 127

cost of arbitration, 21

court fees, 62

court-subpoenaed witness, 62

credential courses, 103

critical skills bonus, 85

criticize, 46

cruise employee, 2, 54

CSEA, 112

CSu, 1,2,3,4,8,90

CSU Enhanced Level II Indemnity Dental
Plan, 91

CSUEU, 1,4,5, 11,112

CSUEU Administrator, 3

CSUEU staff, 122

CTO, 54, 57, 60, 62, 70, 73, 77, 78, 95, 124,
141, 147

CTO balance, 78

danger, 108

daughter-in-law, 56

day, 3,5, 113

death, 59, 108

decision, 23, 38, 39, 44, 45, 46, 48, 85, 86,
87, 89, 95, 96, 97

deduction, 14

deductions, 14, 63, 94

deficit work hours, 73

demoted for cause, 88

demotion, 4, 6, 112

dental benefits, 91

department closure, 60

Department of Fair Employment and
Housing, 117

Dependent Care Reimbursement Program,
95

dependent child, 90, 105, 106

dependent fee waiver, 105

designee, 2, 4, 18, 29, 32, 85, 87

development, 99

dirt, 74

disability, 5, 57, 59, 65, 90, 113

disability plan, 70

disability retirement, 58

disabled child, 90

disabled dependent care, 95

disciplinary action, 44, 46, 47, 95

disciplinary suspension, 71

discretion, 41, 46, 75, 79, 84, 97, 107

discrimination, 117

displace, 6

displacement, 4

Displacement, 6

DMV, 103

dock, 62, 70, 71, 73

Dock, 71

doctor’s note, 56, 59

doctoral program, 104

doctoral program fee, 105
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doctorate fee, 105

documentation, 73, 125

domestic partner, 56, 90, 105, 106, 123

donate, 57

draft evaluation, 42

dues, 14

duties, 1, 34, 37, 60, 62, 67, 68, 69, 74, 87,
99, 129, 141

ear plugs, 108

early retirement, 97

earthquake, 108

economic cost, 127

Education Code, 49, 92

Education Code 89519, 124

educational goals, 100

elder care, 95

election, 61

eligible employee, 39, 57, 62, 63, 65, 82, 83,
90, 91, 92, 96, 103, 105, 106, 123

Eligible employee, 123

eligible family member, 90

eligible family members, 91

email, 10, 16, 18, 27, 29, 47, 48, 87

emergency, 6, 50, 51, 79, 89, 108

emergency employee, 3

emergency pay, 89

emergency temporary appointment, 35

emergency temporary positions, 35

employee, 2, 3, 28, 47, 52, 56, 70, 73, 88,
102

Employee Assistance Program (EAP), 95

employee development, 100

employee lists, 11

employee status, 126

employee-requested classification review,
38

Employer, 3, 6, 8, 91

employer contribution, 91

enhanced skill, 85

Environmental Health and Safety Officer,
108, 109

Equal Employment Opportunity
Commission, 117

equity, 85

evaluation, 42

evaluations, 46, 102

evaluator, 42, 43

event, 17, 28, 125

evidence, 18, 20, 22, 23, 30, 48

excess vacation, 52

exclusive representative, 14

Executive Order 1054, 105

Executive Order 1058, 117

Executive Order 1096, 117

Executive Order 929, 117

exempt, 78, 89, 141, 146

exempt classifications, 70, 141

exempt employee, 70, 71, 79, 89, 103, 107,
141

expedite, 19

expedited arbitration, 21

expert witness, 62

expiration, 14, 66, 125, 127

expiration date, 35

extended hours, 70, 103, 107

extended work hour meal allowance, 79

extended work hours, 79

extenuating circumstances, 56

facilities, 10

facsimile, 16, 18,27, 29

Fair Labor Standards Act (FLSA), 77, 141

family, 56

family and medical leave, 125

family and medical leave (FML), 123, 125

family care, 59, 113, 125

family leave, 65

family medical leave, 36

family member, 57, 58, 60, 90, 91, 124

Farm Maintenance and Operations Worker,
147

Federal Family and Medical Leave Act
(FMLA), 123

fee waiver, 100, 103, 104, 105, 106, 116

fee waiver benefit, 105

file, 16, 17, 18, 19, 25, 27, 28, 29, 30, 32,
33,45,86,117

final decision, 30

fiscal year, 4, 12, 80

Fiscal Year 2010 National Defense
Authorization Act, 123
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FlexCash, 96

flexible work hours, 73

flex-time, 95

FLSA, 78, 141, 147

FML, 71, 123, 124, 125

FML qualifying reason, 125

former position, 102

foster care, 63, 123, 124

fringe benefits, 65

full-time, 3, 36, 70, 103, 141

funeral leave, 60

General Salary Increase (GSI), 80, 88

Golden Handshake, 97

Government Code, 90, 91, 95

Government Code Section 12945, 124

Government Code Section 20380, 95

graduate courses, 103

graduate degree, 100

graduate professional business fee, 104

graduate tuition fee, 104, 105

grandchild, 56

grandparent, 56

grants, 40

graveyard shift, 11

great-grandparent, 56

grievance, 16, 17, 18, 19, 20, 21, 22, 23, 24,
25,33

grievance form, 17

grievance preparation, 24

grievance procedure, 24, 39, 58, 66, 87, 98

grievant, 16, 17, 18, 19, 23, 24, 25, 39, 43,
47

GSI, 89

guardianship, 63

hazardous condition, 108

health and safety, 30, 108, 109

health and safety committee, 109

Health and Safety grievances, 21

health benefits, 90, 91, 96

health care provider, 125

Health Care Reimbursement Account
(HCRA) Plan, 91

health condition, 123, 124, 125

health facilities fee, 105

health or safety threat, 117

Health Premium Conversion Program, 96

health services fee, 104

HEERA, 1, 2, 66, 67, 91

higher classification, 37, 38, 39, 68

Higher Education Employer-Employee
Relations Act. See HEERA

higher-level position, 102

hire date, 11

holiday, 3, 53, 54, 62, 71, 73, 78, 84

holiday work compensation, 54

holidays, 52, 53, 54

home address, 11

home office, 5

hourly rate, 4, 141

hourly-intermittent, 3

housing assistance, 97

Human Resources, 11, 13

Human Resources Letter HR 2003-28, 73

Human Resources Office, 11, 17, 28, 38, 44,
86,99, 100, 101, 102, 104, 112, 116

identification card fee, 104, 106

IDL, 63, 93

IDL payments, 63

illness, 56, 57, 59, 60, 65, 70, 109

immediate family, 56, 58, 59, 60

immediate household, 56

immediate non-bargaining unit supervisor,
2,17,28, 100

immediate supervisor, 101

imminent hazard, 108

impact, 2, 6, 8, 65, 67, 69, 96, 110

implementation, 2, 8, 37, 67, 69, 88, 89, 90,
99,110, 112

improper governmental activity, 117

inactive status, 114, 115

incapacitated employee, 57

in-class progression, 68

in-classification progression, 4, 38

increased workload, 86

Independence Day, 52

Industrial Disability Leave, 36, 57, 63

Industrial Disability Leave (IDL), 95, 124

informal, 28

informal adjustment, 70, 79

informal adjustments, 103, 107
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informal level, 17, 21, 24, 28

Informal Level, 17

informal time off, 89

information, 93, 101

information reports, 89

initial hire, 67

injury, 51, 56, 57, 59, 63, 65, 70, 109

Injury and Illness Prevention Program, 109

in-range progression, 4, 85, 86, 89

instructionally related activity fee, 104

insurance premiums, 65

interfere, 10

intermittent, 3

intermittent employee, 3, 4, 16, 27, 41, 53,
90, 95, 96

interview, 102

intra-campus mail, 10

investigatory interview, 46

involuntary pay plan change, 110

involuntary reduction in timebase, 110

involuntary separation, 110

involuntary work schedule change, 96

job duties, 75

job functions, 34

job performance, 46

job-related, 42, 104

joint labor/management committee, 122

jurisdiction, 8

juror pay, 61

jury duty, 61

jury duty notification, 61

knowledge, 101

lab coats, 108

Labor Day, 52

labor management committee (LMC), 122

Labor Management Committee (LMC), 129

lack of funds, 86, 110

lack of work, 110

lateral reassignment, 68

layoft, 4, 6, 60, 65, 67,99, 110, 111, 112,
114, 115

layoff list, 111

layoff notice, 112

layoff order, 114

lead work, 86, 87

Lead Work Assignment, 4

Lead Workers, 4

leave, 4, 12, 13, 60, 62, 63, 71, 124, 125,
141

leave credits, 60, 71, 73, 77, 95, 124

leave of absence, 36, 63, 64, 66, 104

leave of absence with pay, 65

leave of absence without pay, 50, 54, 60, 65,
116, 126

leave to vote, 61

leave without pay, 36, 113, 124

length of service, 37, 112, 125

Level I, 17, 18, 28, 30

Level II, 18, 29, 30, 39, 40

Level 111, 16, 19, 22, 30, 40

Level IV, 16, 19, 24, 30

license, 106

licensed health care provider’s statement, 56

licenses, 45

life insurance, 92

Lincoln's Birthday, 53

lists, 11

LMC, 122

loan of an employee, 65

location, 101

lock out, 15

Long-Term Compensation, 129

loss of pay, 54

lower classification, 37

lump sum payment, 52, 84

LWOP. See leave without pay

mail, 47, 48

mail delivery, 16, 27

management, 1, 2, 18

management initiated IRP, 86

management rights, 6

manager, 2

Martin Luther King Jr. Day, 52

masks, 108

mass transit, 97

maternity leave, 60

maximum rates, 87

maximum salary rate, 88

meal period, 74

meal reimbursement, 79
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Med/Arb, 22

Med/Arb hearing, 23

Med-Arb hearing, 22

mediation, 21, 22, 23, 31

mediation panel, 31

mediator, 21

medical examination, 59, 60

medical leave, 125

medical release, 60

meet and confer, 6, 8,9, 11, 67, 69, 96, 97,
110, 127

meet and discuss, 69

Memorial Day, 53

merit, 111

Merit Salary Increase (MSI), 84

meritorious service, 34, 114

mileage payment, 61

military, 113

Military Exigency Leave, 123

military leave, 62

Military Leave, 36

military pay, 71

minimum rates, 87

minimum workweek, 70

misapplication, 16

misinterpretation, 16

monthly premiums, 95

mutual agreement, 18, 19, 21, 22, 23, 24, 30,
31, 32,40, 52, 54, 68, 78, 83, 122, 124

National Guard or Reserves, 123

natural disaster, 108

NDI, 93

new bargaining unit classification, 69

new class, 113

new classification, 38, 88

new classifications, 69

new employee, 13

New Year’s Day, 52

next of kin, 123

no cost, 10, 11, 12, 92, 96

NON-DISCRIMINATION, 117

non-discrimination policy, 117

non-exempt, 78, 89, 141, 147

non-exempt classifications, 70, 141

non-exempt employee, 73, 77, 83, 85, 103,
107, 141

non-HMO health plan, 92

Non-Industrial Disability Insurance, 36, 92,
95

Non-Industrial Disability Leave, 57

Non-Industrial Disability Leave (NDI), 124

non-resident tuition fee, 105

non-retention, 39

non-work status, 83

notice, 4, 6, 8, 39, 47, 68, 78, 84,91, 96, 111

notice of layoff, 111, 112

notice of rejection during probation, 39

notification, 4, 6, 8, 35, 48, 63, 69, 70, 87,
101

notify, 69, 110, 112

occupational group, 88

Office of the Chancellor, 1, 13, 19, 21, 23,
30, 104, 110, See Chancellor

office space, 14, 128

official personnel file, 44, 46, 47, 67, 104

on-call employee, 79

on-call time, 79

on-line courses, 104

open salary ranges, 129

opening statement, 23

operational needs, 12, 25, 33, 51, 53, 61, 68,
73, 74,76, 84, 99, 100, 104, 106

operations, 10, 15, 85

operations of the campus, 125

oral reprimand, 46

order of layoff, 110, 111

organ donor, 63

out-of-classification work, 85

outside employment, 65, 69

outsourcing. See contracting out

overtime, 12, 54, 70, 72,77, 78, 79, 82, 103,
107, 141, 146, 147

paid holidays, 52

paid time off, 124

paid vacation, 50

parent, 56, 123

parental leave, 36, 63

parking, 10

parking fees, 94
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parking lot, 93

Parking Officer, 94

partial fee waiver, 104

parties, 4, 8, 11, 12, 17, 18, 19, 20, 21, 22,
23,24, 25, 28, 30, 31, 33, 40, 62, 69, 73,
80, 86, 90, 92, 96, 97, 122, 127

part-time, 3, 103

Part-time, 36

part-time employees, 112

Part-time Employees Retirement Plan, 4

Part-Time Employees Retirement Plan, 96

Part-Time, Seasonal and Temporary (PST)
Retirement Program, 96

pay plan, 84, 113, 115, 147

pay status, 54, 65, 113

pay warrants, 14

payroll deduction, 14, 94

payroll form, 78

payroll records, 45

payroll system, 122

per diem, 3, 4

per diem employee, 4, 79, 140

Per Diem Employee, 4

PERB, 1

performance, 37, 42, 85, 99

performance bonus, 85

performance criteria, 84, 85

performance evaluation, 39, 42

performance expectations, 46

performance of emergency work, 89

performance period, 85

permanency, 36, 40, 41, 112

permanent, 3, 35, 40

permanent assignment, 68, 99

permanent employee, 16, 27, 37, 83, 99,
103,110, 111, 112, 113

Permanent Employee, 3

permanent reassignment, 68

permanent separation, 88

permanent status, 3, 35, 36, 37, 40, 41, 112,
115

permanent work schedule change, 70

personal delivery, 16, 27

personal holiday, 54, 71, 73, 124

Personnel, 138, 146, 150

personnel actions, 44, 45

personnel file, 34, 39,42, 43,44, 45, 46, 47,
67, 68, 99, 102, 104

physician's statement, 56, 59

Plant Operations Safety Committee, 109

Police Dispatcher, 94

policy, 27, 28, 30, 34, 39, 74,92, 117, 122

position, 1, 37, 49, 60, 65, 67, 68, 85, 87, 88,
101, 102, 106, 125

position classification, 102

position description, 34, 67, 101, 129

position vacancies, 34, 114

positions, 110, 141

posted position, 68

postpone, 46

precedent, 28

precedent setting, 17, 24

precinct officer, 61

pre-employment materials, 44, 45

pregnancy, 59, 65

pregnancy disability leave, 124

Pre-Hearing Conference, 22

President, 4, 11, 18, 20, 23, 29, 31, 34, 35,
36,37, 39, 40, 41, 48, 53, 60, 65, 77, 83,
84, 85, 86, 87, 88, 89, 95, 97, 106, 110,
114

Pre-tax Parking Fee Deduction Plan, 94

prior practices, 8

probation, 3, 36, 37, 39, 42

probationary, 3, 35

probationary appointment, 35

probationary employee, 16, 27, 36, 37, 39,
42,51,110, 112

Probationary employee, 83

Probationary Employee, 3

probationary period, 35, 36, 37, 40, 42, 85

probationary service, 36

probationary status, 37

profession, 103

professional development, 68, 100

Professional development opportunities, 100

professional growth, 100

professional program fee, 104

project coordination, 86, 87

proof of service, 16, 27
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protective footwear, 108

protective safety clothing, 108

Public Employees' Retirement System
(PERS), 115

Public Employment Relations Board. See
PERB

public information, 11

qualifying service, 50

ratification, 127

rating, 42

reasonable accommodation, 125

reassigned, 67, 68

reassignment, 67, 68

rebuttal, 43, 45, 47

receipt, 79

reclassification, 37

reclassified, 37

recognition, 84

recruitment bonus, 85

red circle rate, 88, 111

reduce parking spaces, 93

reemployment list, 111, 114, 116

reemployment rights, 114, 115

regular work schedule, 79

rehired annuitant, 3

reimbursed, 103

reinstatement, 48

reject during probation, 39, 40

rejection during probation, 39

release time, 11, 24, 25, 32, 33, 99, 100,
103, 104, 106, 122

remedy, 17, 29, 109

removal of the reprimand, 47

reopen, 8

repayment of premiums, 126

representative, 16, 17, 18, 19, 23, 24, 25, 27,
28, 29, 30, 31, 32,43, 44, 45, 46, 57, 109

reprimand, 46, 47

reprisal, 13

request for correction, 45

Request for Proposal, 6, 7

request for work schedule change, 73

requests for release time, 12

rescheduled holidays, 53

rescind resignation, 49

resign, 49

resignation, 48, 49

resolution, 23

respirators, 108

respond, 16, 18, 19, 23, 24, 27, 29, 30, 31,
32,39, 48, 51, 65, 66, 73, 100, 108, 109

response, 16, 17, 18, 19, 25, 27, 28, 30, 33,
39, 40, 49, 66, 86, 108

responsibilities, 67, 69

rest period, 74

restricted class, 113

résume, 45, 101

retaliation, 117

retention, 85

retention bonus, 85

retirement, 4, 58, 84, 93

retirement credit, 13, 35

retraining, 99

retreat rights, 111, 112

return to work, 125

ride share, 97

Ride Share, 97

right to representation, 46

rule, 30

rules and regulations, 46

rural health care stipend, 92

safety, 109

safety clothing, 108

safety committee, 109

safety equipment, 108

safety glasses, 108

safety hazard, 108

safety training, 109

salaried employees, 141

salary, 4, 5, 80, 83, 84, 85, 86, 87, 88, 101,
102

salary adjustment, 102

salary increase, 38

salary range, 4, 5, 34, 35, 37, 80, 84, 85, 87,
88

salary rate, 38, 80, 88

salary schedule, 80

satellite campus, 68

Savings Clause, 8

schedule change, 71
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scheduling CTO, 78

SEIU, 1

seniority, 13, 51, 68, 70, 73, 84, 114, 125

seniority credit, 112, 113, 115

seniority points, 112, 113, 114, 126

separated from service, 39, 78

separation, 113

separation from service, 52

serious health condition, 123, 124, 125, 126

service, 36, 37, 40, 41, 50, 56, 68, 84, 99,
112,113

service credit, 13, 37, 58, 65, 112, 115

Service Member Care Leave, 123

settlement costs, 86

sexual harassment, 117

shared car program, 97

shift, 48, 56, 74, 77, 79, 83

shift change, 26, 73

shift differential, 82, 83, 142

showers, 74

sibling, 56

sick leave, 35, 36, 54, 56, 57, 58, 59, 60, 63,

70, 78, 83, 84, 95, 115, 124

sick leave accrual, 56

sister, 56

Skelly Hearing. See administrative review

Skelly Officer. See campus reviewing
officer

skill level, 4, 5, 34, 35, 36, 37, 38, 67, 68,
85, 87, 88,99, 110, 111, 112, 113, 114,
147

skill level review, 38

skills, 87, 101

smocks, 108

Social Security, 93

son, 123

specialized license, 103

specialized skills, 34, 111, 114

spouse, 56, 90, 105, 106, 123

staff parking fee, 93

State Controller’s Office (SCO), 14, 97, 122

State Mediation and Conciliation Service,
22,31

state miscellaneous members, 95

state of emergency, 89, 108

State Personnel Board, 26, 49

state university tuition fee, 105, 106

state-supported, 104

Statewide CSUEU Officer, 13

steel-toed boots, 108

step, 113

step-parent, 56

steward-in-training, 24, 32

stipend, 77, 87, 92

strike, 15

student assistant, 67

student body center fee, 105

student parking fees, 94

student teaching, 65

subjective business decision, 20

sub-range, 4, 5, 38, 80, 84, 85, 87, 88

subsequent grievance, 24

successor agreement, 127

successor contract, 7

summer term courses, 104

summer work schedule, 70

supersession, 150

supervisory, 1, 2

suspend with pay, 47

suspension, 47, 113

sympathy strike, 15

systemwide joint labor management
committee, 122

systemwide labor management committee,
122

systemwide policies, 8, 95

systemwide policy, 30

tax-sheltered annuity program, 92

technological changes, 99

telecommuting, 5, 74, 75

teleconference, 30

temporary, 35, 36

temporary appointment, 35, 40, 41

temporary assignment, 68, 99, 101

temporary disability, 124

Temporary Disability, 93

temporary emergency positions, 34

temporary employee, 3, 16, 27, 35, 40, 41,
42, 66, 83,96, 110, 112

Temporary Employee, 3
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temporary incapacity, 65
temporary in-class progression, 68
temporary reassignment, 108
temporary suspension, 47

temporary training assignment, 99, 100, 101,

102
ten (10) month positions, 36
test, 34
Thanksgiving, 52
tie-breaking in the order of layoff, 114
time limitations, 31
time limits, 19, 23, 24, 25, 30, 31, 33
timebase, 3, 35, 36, 40, 41, 54, 88, 112, 114
timeline, 22
timely, 46
toxic chemicals, 74
training, 99, 100, 101, 102, 103, 107
training assignment, 101
training expenses, 103
training proposal, 99, 100
transfer, 35, 111, 112
transportation, 11, 97
transportation benefit program, 97
travel, 62, 79, 93, 99, 103
travel policy, 102
Trustees, 1, 3, 8, 11, See Board of Trustees
unauthorized absence, 48
undergraduate courses, 103
undergraduate degree, 100
underpayment, 89
unemployment, 21
unhealthy conditions, 108
uniform, 94
uniform reimbursement, 94
Union, 1, 1,4, 5,8, 13
union business, 10, 11
union communication, 10
union leave, 13
union material, 10
union meetings, 10
union membership material, 13
union representative, 12, 13, 16, 27, 29, 39,
44, 46
union Representative, 11
Union Representative, 5, 10

Union Rights, 10

union security, 14

Unit 2, 133, 140, 142, 146

Unit 5, 134, 142, 147

Unit 7, 134, 135, 136, 143, 147

Unit 9, 136, 137, 138, 139, 144, 147

unit modification, 1

university, 4

university union fee, 105

unpaid leave, 124

unpaid leave of absence, 11, 60, 100

unreasonably denied, 12, 46, 67, 84, 102,
106, 109

unsafe conditions, 108

vacancies, 102

vacancy, 111, 115

vacant, 102

vacant position, 34

vacant positions, 35

vacant shift, 73

vacation, 50, 51, 52, 54, 57, 58, 60, 62, 63,
71, 73,78, 83, 84,95, 124

vacation accrual, 50

vacation credit, 35, 50

vacation request, 51

vacation rescinded, 51

vacation schedule, 51

van pool, 97

van pools, 97

verification, 56, 57, 59, 63, 65, 68, 95, 99

verification of disability, 60

Veteran’s Day, 52

violated, misinterpreted, or misapplied, 21,
39,43

violated, misinterpreted, or misapplied, 46

violated, misinterpreted, or misapplied, 47

violation, 16

violation, misapplication, or
misinterpretation, 27

vision care, 91

voluntary demotion, 88

Voluntary Labor Arbitration Rules, 20

voluntary reduced worktime, 115

voluntary resignation, 49

vote, 61
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wages, hours and conditions of employment,

8
waiver, 24
washing, 74
Washington's Birthday, 53
waste, 74
website, 34, 38
Weingarten Rights, 46
whistleblowing, 117
withdraw, 14, 24, 32
withdrawn, 18, 21, 25
witness, 21, 23, 62
witness fee, 62, 71
work assignment, 67, 87
work hours, 5, 70, 73, 79, 99, 103, 107
work rule, 27, 28, 30
work schedule, 70, 71, 97
work schedule change request, 73

work schedule changes, 96

work schedules, 11

work status, 83

workday, 5, 11, 53, 70, 71, 72, 74, 79
workers compensation, 70

workers’ compensation, 36
workload, 42

worktime, 5, 10, 21, 74, 115
workweek, 70, 71, 72, 77, 141
written agreement, 75

written communication, 46

written explanation, 12, 73, 75
written notice, 68, 101, 125

written reason, 86

written reprimand, 46

written response, 17, 46

written statement, 44, 45

year of service, 35, 36, 40, 41, 75, 84
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